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अजचूा

ई दल, 4 ई, 2021

ा.ा.ज.317(अ).—जमजज पा जय, ज  य ा, ाा णड अजजय, 1897

(1897 ा 10) ी ाा 24  ाथ ठ औज ंं ंजा, 2020 (2020 ी 35) ी ाा 99 ी उ-ाा
(1) औ इी उ-ाा (2)  णड (),() औ () ाा पत अजा ा पय  हए, ा ा पसा
 ,  जथ ाा 99 ी उ-ाा (1) े यथा अज, इ पभाज  ा भ वजय  जए
अजूजच दया ाा , औ य ूचा  ा  द जथ पा अजूचा , ा ा े पाज इ
पा ी पजयां ा  जए उब ाए ा ी ा  30 द ी ाज  ा, जचा दया ाएा;

आजतयां औ ुझा, यद ई , श ं ंा, अ जच, भा ा, श एं ा ंाय,

 ंखया 17, श ज भ, फी ा, ई दल-110001  अथा ई-–sanjeev.dom@nic.in  औ
डा. आ..ा, उ ुखय शायु ( य), श एं ा ंाय, ा  506, श ज भ, फी
ा, ई दल-110001 अथा ई--deputyclc-mole@gov.in  भ ा  ।ै आजतय औ ुझा 

ए प े भा ाा चाजए जे ॉ (i) े वज अथा ं  ा औ  था ॉ (ii) े उ

अधयाय, जय अथा उ-जय ज ंज  ा पसा  औ ॉ (iii) े पजसथाज दए ा ु

पसाज ंज जय अथा उ-जय औ ॉ (iv) े ं  ा ा उल ा चाजए;

.ं  251] ई दल, ंा, ई 4,  2021/ा 14, 1943
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उ पा अजूचा  ंं े द वज अथा ं  30 द ी अज  ा    पा
 ा आजतय औ ुझा  ेय ा ाा जचा दया ाएा।

पा जय

1. घु , जसा औ पाभ– (1) इ जय  औज ंं (ेय) ााा यूजय अथा

ााा ठ ी ाया औ ड यूजय  जा ा यायजय जय, 2021 ा ाए।

(2) इा जसा ंू भा  ।

(3) य जय ा ा े इ अंज पा ी जजथ  ाू ।

ठभााएं:-(1) इ जय ,े   ंभ े अथया अज  ,-

() “ंजा”  औज ंं ंजा, 2020 (2020 ा 35) अजभप ;

() “ााा यूजय”  ाा 14 ी उ-ाा (2) अथा उ-ाा (3) े ंभ ए ााा यूजय

अजभप ;

() “ाा”  इ ंजा ी ाा अजभप ;

(2) इ जय े यां  पयु ज ब औ अजभवजय  ठभाज  दया या  द ंजा े
ठभाज दया या  इा :  अथ ा  इ ंजा े दया या ।

3. औज सथाा  ा जे ाा 14 ी उ-ाा (1)  अं औज सथाा े जयज
ाा े जया  ाथ ाा   जए ंृ ड यूजय - (1) ाा  ंंज ज ा  ाा
14 ी उ-ाा (1)  अं औज सथाा  जया  ाथ ााा यूजय अथा ााा ठ ाा
 उा उल जमाुा , ा:-

(i) ाा  गड औ ो ा श;

(ii) औज सथाा े ाू सथाय आ  अं जया ाा ाठ आ;

(iii)  अज, ंाई भता, ,  ृज, ा छू या जाजा, पजू था अय भत
ज ाा ा ;

(iv) ाा  ाय घं, उ जशा द, ा े ाय द ी ंखया, जशा अंा, ाजय ी
ाया;

(v)  ज छुट औ अा;

(vi) नज एं सथाां ज औ अुाज ाय जज;

(vii) ाा  जए का आं जज;

(viii) ुा, सास्य औ ायाएं ंं ा;

(ix) ा ी ो औ ा  जं  ंंज अय जय  ू ंड े ाज  ै;औ

(x) औज सथाा  जया था ााा यूजय या ठ  च  अय ई जय।
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4. ाा 14 ी उ-ाा 2  अं ाा ी ए ा ााा यजूय   े ाा ी ंृ
ए यजूय  ाया  ा ांड- ां  द औज सथाा े   ए ंृ यूजय ा 
  ज औज सथाा े जयज ु ाा      पज सय ै  ऐ औज
सथाा ा जया ऐ ड यूजय  ाा ी ए ा ााा यूजय   े ाया ा।

5. ाा 14 ी उ-ाा (3) औ (4)  अं औज सथाा े ड यजूय ी सया  या ी
ज- (1)() औज सथाा ा जया औज सथाा े ड-यूजय ी सया  या  जए ए
या अजा (इ जय े इ इ ा या अजा   े उल दया या ) जयु ा 
ए सं अजा ा औ द भ ड यूजय े उा ज  ा जी सया ा या दया
ाा ।

य उं दया ाा  द ााा यूजय या ााा ठ,  भ जसथज ,   ी पदया
अुा ंजा  अं जया ाा ाया पा ड यूजय ी ौूा ाया अज ी य ा ी
ाज      ु ी ाए।

() या अजा सया या  ाय ी ाा  आा  अ ाया  जए अजठ
या अजाठय ी जयुज  ा ;

() या अजा जया ाा जाठ य ा े औज सथाा े सया या ा ाय
ा;

(2) औज सथाा ा जया उ-जय (1)  अं ड यूजय ी सया  या  ंं े वय
ा  औ वसथा ा।

(3) ()  ड यूजये जमजज ो  ूा े,   औज सथाा  जया  ाा ी
ााा यूजय ी पाजसथज ी सृज  जए आ े ा:-

(i) ऐ ड यूजय  ा ड यूजय अजजय, 1926 अथा औज ंं ंजा, 2020 (2020
ा 35)  भ जसथज ,  अं,  ं ा चाजए; औ

(ii) ड यूजय ी सया   जज औज सथाा  ज ा चाजए

() ड यूजय  ाया  आ  ाथ ं पा- ी पज, सय ी ूच ी पज, सया
ज औ ड यूजय ंा  ा ा ाई ई  ा ज ी पज औ अय ई ं प,
ा  ज ड यूजय अ ा  थ े पसु ा चा ;

(4)() यद ंजा  अं ााा यूजय अथा ााा ठ,  भ जसथज , ठ ी ई  
औज सथाा ा जया, ााा यूजय अथा ााा ठ,  भ जसथज ,  ाजा 
ाया ी ाज   या   य   द य अज    अज  , ााा
यूजय अथा ााा ठ,  भ जसथज ,  ाजा  ाया ी ाज   ााई ु

ा;

() ड यूजय ी सया  या  पयाथ ा ी ा औज सथाा  जया ाा

जाठ ी ाए;

() सथाा ा जया ड यूजय ाा पसु दए ए प औ अजभ  या अजा  ा
भा;

(घ) प औ अजभ  पा   या अजा ड यूजय  ं ी पाजसथज औ ंंज

ा  अजभजजि   जए ड यूजय ाा पसु दए ए अजभ या प ी ांच ा;
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(ङ) या अजा औज सथाा  जया औ भ पजभा यूजय  पजजजय  ाथ ु
ा  ाधय  ड यूजय ी सया  या ी पदया  ा े जय   जए  आयज
ा,

(च) जया औज सथाा ी ड यूजय  ाथ स ज  ूचा पौजी अुपय, ऑाइ
फा या इ पा ी  फा  चुा पदया ा  जए इॉज पदया ा उय  ा ।

6. ु ा  ाधय  ड यजूय ी सया ा या–

(1) या अजा ासज ा ी ा     60 द  जमजज  जय  
जए औज सथाा े ाय भ ंृ ड यूजय  पजजजय ी ए  आयज ा

() ाा ूच ा पा;

() ा ी ा, य, जज, ा ा सथा;

() ा ी ा, य औ ा सथ; औ

(घ) ु   ंंज अय ज

(2) या अजा   ायृत  या ाएा औ भ पजभा ड यूजय  सा ाएा।
भ पजभा ड यूजय  इ  े जा आठं दए ाएं। यद ा, य, ा ी
जज, ा  सथा, जा  आं, ा ी ा, य औ सथा था इ पा  जय 
 े ई जय  जया ाा   या अजा ा जय औ  ऐ ु ा ी य
ूच, ाय ाय जज  पाज ा;

(3) भ ाा, ज ा ा ी ा े औज सथाा  स   ज ए ,ै अा 
  जए ा ;

(4) ाा ूच उ जय (3) े ंभ स   ज ए ाा  ा  आा  औज
सथाा  जया ाा या ी ाए औ ाा ूच े ाा ा ा, जा ा ा, ा,
जज चा ंखया (यूएए) यद ई , औ ाा ी ा ा सथा ा उल ा। अंज
ाा ूच ा पा जया ाा या अजा ा अु   िा दया ाएा औ उ
औज सथाा  प ा  ठ ड औ ाइ, यद  ,  प दया ाएा। इ
ाा ूच ी ए पज पजभा ड यूजय  स ाा या ंृ डा ाा अथा इॉज
ा  ाा भ ाए;

(5) या अजा अंज  दए ा   द  अं पजभा ड यूजय  ा औ उ आंठ
जा औज सथाा  प ा  ठ ड औ ाइ, यद  ,  प ा;

(6) ा औ  ी ज या अजा  य े या अजा ाा जाठ ा,
य औ सथा  ी ाए औ ज  ौा भ पजभा ड यूजय  एे  उजसथ 
ी अुज ;

(7)  ी अंज ज   ा या अजा ाा ठा घज दया ाएा। ठा  े
चुा े भ पजभा ड यूजय  ा, डा ए  ी ु ंखया औ पय ड यूजय, ज
चुा े भा जया ,   े डा ए  ी ंखया ा उल ा:-

7. जया  या ठ पसु ा – या अजा औज पजषा  जया  ड यूजय
ी सया  या  जो  ाथ या ठ पसु े।
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8. ााा घं या ााा ठ  घ   े ड यजूय  ाया पा ा– या अजा
ाा पसु ी ई या ठ  आा  औज पजषा  जया ड यूजय  ंजा ी ाा 14 ी
उ ाा 2 या ाा 14 ी उ ाा 3 या ाा 14 ी उ ाा 4, ा भ ाा ,  पाा  अुा
ााा ंघ या ााा ठ  घ   े पा ी ई ाया  ो  जए अथा  ााा ंघ
या ााा ठ  घ   े ाया पा दए ा अथा ााा ठ ा  दए ा अथा ऐ
आा द अज , ु 5   अज अज  जए, ाद जया औ ााा ंघ या ााा
ठ ाया, ा भ ाा , आ े जय े,   ।

य उं दया ाा  द ााा ंघ या ााा ठ ा ाया ु ा ा  
जाठ दया ाएा।

9. ाा 14 ी उ-ाा (7)  अं द ााा घं या ााा ठ  घ  औज पजषा ाा
पा ी ा ा जुाएँ - द औज पजषा े, ां ए ााा ंघ या ााा ंघ या ााा
ठ , ा भ ाा , ऐ औज पजषा  जया ए ााा ंघ, ााा ंघ या ााा

ठ, ा भ ाा ,  जमजज ुजाएं पा े, अथा:-

(i) ााा ंघ या ााा ठ  घ, ा भ ाा , ी जजजय  ंंज ूचा प
  पयाथ ठ ड;

(ii) अुूच  अुा ााा ंघ या ााा ठ  घ, ा भ ाा , ाा चचा  ु
आय सथ औ अज ुजाएं एं औज पजषा  जया था ााा ंघ या ााा
ठ  घ, ा भ ाा ,  च झौा  ु ायूच;

(iii) ााा ंघ  सय या ााा ठ  घ, ा भ ाा ,  च चचा  जए आय

सथ औ आय ुजाएं;

(iv) ाा ी ाा ठजसथजय  ंंज ा ा ा ा  पयाथ औज पजषा े
ााा ंघ या ााा ठ  घ, ा भ ाा ,  ाजाठय  प ी ुजा,

(v) जया  ाा ी जज ज  आा  ड यूजय  सय  अंा ी ौ ा;

(vi)  ाजा जया औ ऐ ाजाठय  च  ूच  अुा जया  ाथ े
आयज या चचा  ,ै  ााा ंघ या ााा ठ  घ, ा भ ाा ,  जयज
ाजाठय ा ा  ाय दया ाा; औ

(vii) औज पजषा, जे  ौ या उ अज ाा ,ै  जया ााा ंघ या ााा ठ
 घ, ा भ ाा ,  उयु ायाय सथ  ाथ आय ुजाएं पा ा।

10. ाा 22 ी उ-ाा (1)  अं अज   जा  अजजय  जए आ  ी ज -
ां जमजज  च ई जा उन ा  -

() द ए ड यूजय या अय  च; अथा

() द ए या ए  अज ाा  च,  ड यूजय  सय ै औ ड यूजय  च
ं, पा अथा पं अथा ड यूजय   ा  चुा  ंं ;े अथा

() ए या अज ाा  ड यूजय  सय   े ाां  ंजच ;ै अथा

(घ) ां जा ड यूजय  ंं े ,  ड यूजय ा ंघ  औ ड यूजय ाा इ ंं े पाजृ
द  ा  पाजृ दया या ,

 पभाज वज जा उन  ी ा  ए   भ ंंज यायाज   इाज  
या ंृ डा या सड स  फॉ- े आ पसु ा।
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फॉ-

(जय 10 )े

औज याज ----------------------------------------------------------------------   (ा औ सथा)
ां

 आ() ा ा औ ा

ा

 ज () ा ा औ ा

 च उ जय (जा  जज ा  ंं े ज जर दया ा ा )  जा उन ा 
औज ंं ंजा, 2020 ी ाा 22 ी उ-ाा (1)   जा  ंंज .

आ अजजय  जए आ  ा सा  औ उ ा े उजच जय  ी पाथा
ा/ ।ै

जा उा ा ाा() या ड यूजय

 अजा ा ा एं सा

सथाः ...........................

जजथ: ..........................

[फा. ं. ड-20025/26/2015-एआ]

आ. . ुा, ंयु जच

 
MINISTRY OF LABOUR AND EMPLOYMENT 

NOTIFICATION 

New Delhi, the 4th May, 2021 

G.S.R. 317(E).—The following draft rules, which the Central Government proposes to make in exercise of the 
powers conferred by sub-section (1) of section 99, and clauses (o), (p) and (r) of sub-section (2) thereof, of the 
Industrial Relations Code, 2020 (35 of 2020) read with section 24 of the General Clauses Act, 1897(10 of 1897), are 
hereby notified, as required by sub-section (1) of said section 99, for information of all persons likely to be affected 
thereby and notice is hereby given that the said draft notification will be taken into consideration after the expiry of a 
period of thirty days from the date on which the copies of the Official Gazette in which this notification is published 
are made available to the public; 

Objections and suggestions, if any, may be addressed to Shri Sanjeev Nanda, Under Secretary to the 
Government of India, Ministry of Labour and Employment, Room No 17, Shram Shakti Bhawan, Rafi Marg, New 
Delhi-110001 or by e-mail – sanjeev.dom@nic.in and Dr. R.G. Meena, Deputy Chief Labour Commissioner (Central), 
Ministry of Labour and Employment, Room No. 506, Shram Shakti Bhawan, Rafi Marg, New Delhi-110001 or by 
email – deputyclc-mole@gov.in.  The objections and suggestions should be sent in a proforma containing columns (i) 
specifying the name and address of the person or organization and column (ii) specifying the Chapter, rule or sub-rule 
which is proposed to be modified and column (iii) specifying the revised rule or sub-rule proposed to be substituted 
and column (iv) reasons therefor; 

Objections and suggestions, which may be received from any person or organization with respect to the said 
draft notification before expiry of the period specified above, will be considered by the Central Government. 

DRAFT RULES 

1. Short title, extent and commencement.- (1) These Rules may be called the Industrial Relations (Central) 
Recognition of Negotiating Union or Negotiating Council and Adjudication of Disputes of Trade Unions Rules, 2021.  

(2) They extend to whole of India. 



[भा II—णड 3(i)] भा ा ा : अाा  7 

(3) They shall come into force on the date of their final publication in the Official Gazette. 

2. Definitions. – (1) In these rules, unless the context otherwise requires, - 

(a) “Code” means the Industrial Relations Code, 2020 (35 of 2020); 

(b) “Negotiating Union” means a sole negotiating union referred to in sub-section (2) or sub-section (3) of section 14; 

(c) “Section” means the section of the Code; 

(2) The words or expressions used in these rules which are not defined therein, but defined in the Code shall have their 
respective meaning as assigned to them in the Code. 

3. Matters in an industrial establishment having registered Trade Union for negotiation with employer for the 
workers employed in the industrial establishment under sub-section (1) of section 14.- (1) The matters pertaining 
to workers which the negotiating union or negotiating council shall negotiate with the employer of the industrial 
establishment under sub-section (1) of section 14 are specified, as below, namely :- 

(i) classification of grades and categories of workers; 

(ii) order passed by an employer under the standing orders applicable in the industrial establishment; 

(iii) wages of the workers including their wage period, dearness allowance, bonus, increment, customary 
concession or privileges, compensatory and other allowances; 

(iv) hours of work of the workers their rest days, number of working days in a week, rest intervals, working of 
shifts; 

(v) leave with wages and holidays; 

(vi) promotion and transfer policy and disciplinary procedures; 

(vii) quarter allotment policy for workers; 

(viii) safety, health and working conditions related standards; 

(ix) such other matter pertaining to conditions of service, terms of employment which are not covered in the 
foregoing clauses; and 

(x) any other matter which is agreed between employer of the industrial establishment and negotiating union 
or council.   

4. Criteria for recognizing a single registered Trade Union of workers as sole negotiating Union of workers 
under sub-section (2) of section 14.- Where there is only one registered Trade Union operating in an industrial 
establishment having its members not less than thirty percent of the total workers employed in the industrial 
establishment, then, the employer of such industrial establishment shall recognize such Trade Union as sole 
negotiating union of the workers. 

5. Manner of verification of membership of Trade Unions in an industrial establishment under sub-sections (3) 
and (4) of section 14.-   

(1)(a)  The employer of the industrial establishment shall appoint a verification officer (hereinafter in this rule, 
referred to as verification officer) for the purpose of verification of membership of the Trade Unions in the industrial 
establishment who shall be an independent officer and shall not have any interest with any of the Trade Union, whose 
membership verification is to be carried out;     

Provided that the process for constitution of the negotiating union or the negotiating council, as the case may 
be, shall commence three months before the expiry of the tenure of the existing recognition period of the trade unions 
recognised by the employer under the Code of Discipline.  

(b) The verification officer can appoint additional verification officers to assist him depending upon the quantum of 
work of membership verification; 

(c) The verification officer shall carry out the work of membership verification in the industrial establishment in time 
bound manner as determined by the employer; 

(2) The employer of the industrial establishment shall bear all expenses and make arrangements in connection with the 
verification of membership of Trade Union under sub-rule (1). 

(3) (a) The Trade Unions which satisfy the following conditions shall first submit an application to the employer of 
the industrial establishment to accord status of negotiating union of the workers, namely:- 

(i) such Trade Union has a valid registration under the Trade Unions Act, 1926 and continuing as such or 
has the registration under the Industrial Relations Code, 2020 (35 of 2020), as the case may be; and 
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(ii) the membership of the Trade Union be confined to the particular industrial establishment only. 

(b) The Application for recognition made by Trade Union shall be accompanied with the copy of the registration 
certificate, copy of list of members, details of the membership subscription and copy of latest annual return submitted 
to Registrar of Trade Unions and any other relevant document which the Trade Union wishes to submit in support of 
its claim; 

(4) (a) In case of negotiating union or council, as the case may be, has been constituted under the Code, the employer 
of the industrial establishment shall initiate action before expiry of the tenure of incumbent negotiating union or 
negotiating council, as the case may be, sufficiently in advance but not later than three months before the expiry of the 
tenure of incumbent negotiating union or negotiating council, as the case may be;   

(b) The date of reckoning shall be fixed by the employer of the industrial establishment for the purpose of verification 
of membership of the Trade Unions; 

(c) The employer of the establishment shall forward the documents and records submitted by Trade Unions, to the 
verification officer.  

(d) On receipt of the documents and records, the verification officer shall scrutinize the records or documents 
submitted by the Trade Union to ascertain the status of registration of Trade Union and related matters; 

(e) The verification officer shall hold meeting with representative of employer of industrial establishment and all 
participating Trade Unions to decide about the process of verification of the membership of Trade Unions through 
secret ballot.   

(f) The employer may, with the mutual agreement with the Trade Unions of the industrial establishment, deploy an 
electronic process of conducting the election process over an information technology application, online platform or 
like other platform.   

6. Verification of membership of Trade Unions through secret ballot - 

(1) The verification officer shall convene meeting of representatives of all registered Trade Unions functioning in the 
industrial establishment at least sixty days before the date of actual voting, to decide  

(a) publication of voters list;  

(b) date, time, mode of voting, place of voting;  

(c) date, time and place of counting; and  

(d) other modalities relating to secret ballot. 

(2) The verification officer shall cause the minutes of the meeting to be prepared and signed by all participating Trade 
Unions.  All participating Trade Unions shall be allotted symbols in the same meeting. If no decision could be taken 
regarding date, time, mode of voting, place of voting,  allotment of symbols, date, time and place of counting and like 
other matters in the meeting, then, the decision of the verification officer shall be final and he shall publish the 
schedule, programme  and procedure of such secret ballot; 

(3) All workers whose names are borne on the muster roll of the industrial establishment on the date of reckoning, 
shall be eligible to cast their vote;  

(4) The voter list shall be prepared by the employer of the industrial establishment on the basis of names of the 
workers borne on the muster roll referred to in sub-rule (3) and the voter list shall contain the name, father’s name,
designation, Universal Account Number (UAN), if any, and place of posting of the worker. The final voter list shall be 
published by the employer after obtaining the approval of verification officer and shall be displayed at notice board at 
the main entrance and website, if any, of the industrial establishment. A copy of such voters list shall also be sent to 
the participating Trade Unions by hand or by registered post or by electronic mode.  

(5) The verification officer shall display the name of the participating Trade Unions with the symbol allotted to them 
on the notice board at the main entrance and website, if any, of the industrial establishment within two days of 
finalization. 

(6) The voting and counting of votes will be held on the date, time and place fixed by the verification officer under the 
supervision of verification officer and during the counting, agents of all participating Trade Unions shall be allowed to 
remain present.   

(7) After final counting of votes, the result shall be declared by the verification officer. The result sheet shall contain 
the name of all Trade Unions participated in election, total number of votes polled and the number of votes cast in 
favour of each of the Trade Union which participated in the election.   

7. Verification report to the employer - The verification officer shall submit verification report with results of 
verification of membership of the Trade Unions to the employer of industrial establishment. 
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8. Recognition of Trade Union as negotiating union or constituents of negotiation council - On the basis of 
verification report submitted by verification officer, the employer of the industrial establishment shall grant 
recognition to Trade Union as a negotiating union or constituents of negotiating council as per provisions of sub-
section 2 of section 14 or sub-section 3 of section 14 or sub-section 4 of section 14 of the Code, as the case may be, 
which shall be valid for three years from the date of recognition of negotiating union or constitution of negotiating 
council or such further period not exceeding five years, in total, as may be mutually decided by the employer and the 
negotiating union or negotiating council, as the case may be:  

Provided that the tenure of the negotiating union and the negotiating council shall be decided prior to holding 
of secret ballot.  

9. Facilities to be provided by industrial establishment to a negotiating union or negotiating councils under sub-
section (7) of section 14.- In an industrial establishment, where there is a negotiating union or negotiating council, as 
the case may be, the employer of such industrial establishment shall provide the following facilities to the  negotiating 
union or negotiating council, as the case may be, namely:- 

(i) notice board for the purpose of displaying the information relating to activities of negotiating union or 
negotiating council, as the case may be;  

(ii) venue and necessary facilities for holding discussions by the negotiating union or negotiating council, as 
the case may be, as per schedule and agenda to be settled between employer of the industrial 
establishment and the negotiating union or constituents of negotiating council, as the case may be; 

(iii) venue and necessary facilities for holding discussions amongst the members of the  negotiating union or 
constituents of negotiating council, as the case may be; 

(iv) facility for entrance of the office bearers of the negotiating union or constituents of negotiating council, as 
the case may be, in the industrial establishment for the purposes of ascertaining the matters which are 
relating to working conditions of the workers; 

(v) employer to deduct subscription of the members of the Trade Unions on the basis of the written consent 
of the worker; 

(vi) treating on duty of the employed office bearers of the negotiating union or constituents of negotiating 
council, as the case may be, when the office bearers are holding meetings or discussing with the employer 
as per agreed schedule between employer and such office bearers; and 

(vii) employer of an industrial establishment, having three hundred or more workers, shall provide suitable 
office accommodation with necessary facilities to the negotiating union or negotiating council, as the case 
may be. 

10. Manner of making application for adjudication of dispute before Tribunal under sub section(1) of 
section 22 – Where any dispute arises between - 

(a) one Trade Union and another; or  

(b) one or more workers who are members of Trade Union and the Trade Union regarding registration, administration 
or management or election of office bearers of the Trade Union; or 

(c) one or more workers who are refused admission as members and the Trade Union; or 

(d) where the dispute is in respect of a Trade Union which is a federation of Trade Unions and office bearer authorized 
in this behalf by the Trade Union, 

then, the aggrieved person may make application to the Tribunal having jurisdiction, in Form A within a period of 
one year from the date on which the dispute arises, electronically or by registered post or by speed post or in person. 

 

FORM - A 

 (See Rule 10) 

Before the Industrial Tribunal --------------------------------------------------------------------------------  (Name and Place) 
where dispute arises between 

(A) Name and Address and Applicant(s) 

Versus 

(B) Name and Address of Opposite party(ies) 
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Over the matter (statement regarding specific issues of dispute may be mentioned) which are connected with relevant 
to the dispute under sub section(1) of Section 22 of Industrial Relation Code, 2020. 

The applicant(s) prays that instant application may please be admitted for adjudication and request to pass appropriate 
award in the matter. 

 

 

Name and signature of the worker(s) or  

Officer of Trade union raising the dispute 

 

Place : ………………………… 

Date ………………………….. 

[F.No. Z-20025/26/2015-LRC] 

R.K. GUPTA, Jt. Secy. 
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